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Abstract

The purpose of this study was to investigate the contributions of Social Identify Theory’'s
variables to research performance. Regression models were applied on data of ten national
research Council (Cnr) ingtitutes of Piemonte, a highly industrialised region in North Western
Italy.

Results show that there is a low but positive corrdation between performance and work
satisfaction, which, the latter, has a strong positive correlation with the work involvement.
Implications for R&D management are discussed.
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per le risorse umane; ecc). Pur essendo il solo responsabile degli errori ed omissioni riscontrabili nel testo, sento di
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del Ceris—Cnr, prof. Secondo Rolfo, per gli utili suggerimenti e commenti.
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